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Getting Gender Equality and Women’s
Empowerment right in cities

In a world whose population is 56%
urban, the question of gender equality
and women'’s empowerment is central to
our common urban future. Women and
girls make up 75 per cent of the world’s
urban poor and these numbers are
likely to increase over the next decades.
In this issue of Villes en développement,
articles present initiatives that prime for
the implementation of Gender Equality
and Women’s Empowerment (GEWE) in
different contexts.

The common theme of contributionsis the
impact that people and/or programmes
and projects can achieve. The focus on
people/implementers cannot be lost here
as personal commitment to GEWE is a
catalytic force propelled by those who
support gender-responsive action on the
ground. There are multiple pathways for
contributing towards GEWE.

The takeaway message from is that
while there is no ‘one-size-fits-all’
answer on how to improve the lives of
women around the world one should
highlight how different stakeholders are
supporting GEWE, what has worked and
what can be replicated in other contexts.

The article by Ouafae Sananes and Julie
Salagnac present the Gender Strategy
of the French Ministry of Foreign Affairs
and the need of making GEWE a cross-
thematic issue that must be taken into
consideration in every aspect of France’s
engagement with the world.

In the same vein, Guillaume Graff and
Pierre-Arnaud Barthel offer an insight
into what the Gender Strategy of the
French Development Agency was able
to achieve in a short period: 50 per
cent of their projects have at least one
component dedicated to GEWE.

From an academic perspective,
Benjamin Michelon focuses on how
to mainstream gender in projects.
Michelon calls attention to (1) the prior
understanding that such an approach
requires a buy-in from stakeholders
to whom women’s empowerment may
not be a top priority and (2) knowledge
of the different local needs of women,
men, boys and girls.

Lastly, three women offer views from
the ground. Maria Elena Langa, mayor
of a secondary city in Mozambique,
gives us a glimpse into the life of a
female politician committed to women’s
empowerment and how she has sought
to improve the lives of women in her
native Mandlakazi throughout her
professional career.

Henda Gafsi looks at how Tunisia has
made concerted efforts to improve
the conditions of women at the local
level. Gafsi highlights the joint effort
of the Tunisian government and the
International Centre of Development
for Innovative Local Governance to
advocate and monitor gender equality
in local governance.

Finally, Claudia Bustos, from the Chilean
Ministry of Housing, looks at supporting
local female leadership  through
financing projects and sponsoring
learning exchanges with local female
leadership in Brazil.

Together in their commitment to GEWE,
these authors offer us thought-provoking
ideas on how to positively impact the
realities of poor urban women and girls.

Dr Laura Lima

Cities alliance
Urban planner
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For an operational approach towards gender

In urban projects

Benjamin Michelon is a sociologist and urban planner with a post of associate professor at the Ecole
d’Urbanisme in Paris. He is also the director of Villes en développement. Below, this researcher presents a
survey of the topics and steps that must be included in a gender-based approach towards developing cities.

Both in the North and the South,
urban projects exhibit a degree
of complexity: identifying priority
actions, deciding where to make
investments, validating funding
and modes of management... and
identifying partners. This difficulty is
currently increasing with demands for
wide participation and the obligation to
effectively involve urban stakeholders
in the framework of good governance.
The inclusion of a gender approach in
urban projects reflects this obligation
and, if given sufficient resources, could
represent genuine progress towards an
inclusive approach. However, adopting
this approach in the framework urban
development is not without difficulties.

The reason for this is that many players
interact with each other in order to
define an urban project. On the one
hand, within the city in question,
local authorities have increased their
involvement since the advent of
decentralisation. This desire to involve
one’s local governance structures,
which are made up of “urban elites”
with  considerable decision-making
power with regard to projects, may
sometimes be to the detriment of
“the most vulnerable social groups”
(Pinson, 2009).

On the other hand, donors attempt
to push the project in a direction
that corresponds to their institutional
strategy: capacity building at local
institution level is combined with
combating poverty and exclusion.
This is the purpose of the inclusion
of a “gender” approach which is
deliberately included by the donor
in an attempt to restore a degree of
equilibrium to its project.

From the idea to implementation

While it is easy to sympathise with this
idea, itsimplementation is nevertheless
complex. First, it is necessary to collect
and analyse disaggregated data for
each group (men and women) in order

to identify gender-specific difficulties
and evaluate outcomes. It is also
necessary to analyse demand, the
social and spatial behaviours of men
and women, and interactions in order
to be able to estimate the necessary
measures and investments. At every
stage, a participative approach must
once again be put in place. Throughout
project implementation, a gender-
based approach to inter-stakeholder
relationships must be adopted.
Leadership must raise awareness
among the whole population and build
confidence among women.

Although this process seems
to start from good intentions,
its implementation encounters

difficulties. First, the inclusion of the
gender theme in a project requires an
educational effort. While the concept
has been widely accepted among the
donor community (which is not to say
that reactions such as “gender is a
woman’s thing” have disappeared), it
is still unfamiliar and poorly accepted
by stakeholders in the countries of
the South. Before an issue can be
tackled from the gender perspective,
local actors need preliminary training
and specific awareness raising
programmes, both within the teams
that lead the projects and among both
the men and women who make up
beneficiary groups.

The tools and methods that promote
a gender-based approach towards
urban spaces also need a long-term
commitment. It is challenging to
impose a given point of view in an
environment that is hostile to it. If we
study the way different types of city-
dwellers live, we can see that that
the city is not the same for everyone
and that spaces are not shared in
the same way by all. The concept
of “experienced space” highlights
the fact that urban space is not the
same for everyone. As early as 1973,
Raymond Ledrut revealed the “many

contradictions that affect perceptions
and behaviours in the system of urban
signs and symbols” (Ledrut quoted by
Frémont, 1974)2. The area in question
must be subjected to a fine-grained
analysis and in-situ observation that
takes account of different urban
timeframes. It is therefore important
to have the time to analyse the
practices in question. Subsequently,
this analysis may help in the design
of an inclusive urban plan. The gender
approach must be applied to the
entire urban policy, and it is therefore
necessary to promote a complete
urban development philosophy.

The citizen level and the
institutional level

Over and above this, the issue of the
comprehensibility and operationality
of urban projects is raised. Installing
a gender-based policy also brings
contradictions to the fore. On one
hand, it is necessary to present to best
advantage the local authority which,
althoughithas notmade much progress
in the area of parity (e.g. municipal
councillors), has full legitimacy in
the eyes of donors, and on the other
to promote a specific approach that
targets groups that are frequently
represented by local associations. The
participation and involvement of civil
society are confronted by the desire to
strengthen the institutional capacities
of local authorities. It is important to
focus simultaneously on the two levels
of stakeholders. This is the major
question with regard to participation
which gives importance to certain
groups in this framework.

Furthermore, targeting an urban
project with reference to just one way
of categorising the population raises the
issue of minorities: if we are concerned
about equality between men and
women, we also need, for example,
to deal with the issue of the young
and the old. Increasing the number of

1. Pinson G., 2009, Gouverner la ville par projet. Urbanisme et gouvernance des villes européennes, Paris, Presses de la Fondation Nationale des

Sciences Politiques.

2. Ledrut R. 1973, Les Images de la ville. Paris, Anthropos.

Frémont A., 1974, Recherches sur I'espace vécu, Espace géographique, tome 3, n°3, pp. 231-238.
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goals and sub-goals makes the project
difficult to implement. Sociologists
have proposed a more effective way
of overcoming these simplistic divides,
namely looking further in order to take
account of intersectionality® in order
to consider the position of individuals
who are simultaneously subjected to
several types of social domination or
discrimination.

Financial resources, specific
commitment and management are
necessary to achieve the desired
outcomes. Time is also required
in order for mentalities to evolve...

major issues are huge; unprecedented
population growth in the next 20 years,
regions that are vulnerable to climate
change, the integration of informal
settlements, the construction of smart
sustainable cities and cities that seek
industrialisation and development, as
the World Bank has recently pointed
out (Banque mondiale, 2015 and
2017)%.

Taking account of gender issues
in urban projects has the merit of
providing a spatial context but bears
the risk that the primary aims of urban
development will not be met. Perhaps

Nevertheless, sometimes we can
ask ourselves whether the citizens of
developing cities have this time at their
disposal. Their needs in relation to the

Gender in the financing of urban projects

sometimes less can be more... [l

Benjamin Michelon

The role of women in society was much
discussed at the Dakar World Social Forum
in 2011

by the French Development Agency

AFD’s first strategy to reduce inequalities between men
and women was validated in 2014, drawing on the dynamic
created by the Ministry of Foreign Affairs which, in 2013,
had updated the French “gender and development”
strategy. Impelled by this political will, AFD’s mobilisation
was strong. A network of gender advisors was set up
at the head office and local agencies, and operational
tools were placed at the disposal of the project teams,
for example sector-based toolboxes or national gender
profiles which were available for download on the AFD’s
website. AFD also published documents and organised
conferences on the topic.

Project evaluation now systematically takes account
of gender issues, based on a rating system similar to
the OECD DAC indicator which facilitates the external
evaluation of the project, which is monitored annually by
the Ministry of Foreign Affairs and the High Commission
for Male and Female Equality. In 2016, the results are
clear: more than 50% of operations contain at least one
explicit gender goal. AFD hopes to go even further than
this with its new gender strategy which is currently being
drawn up.

In the case of urban projects, the task is a difficult one
as the gender approach is relatively novel and project
teams do not always know how to proceed. Nevertheless,
the enduring scale of inequalities and the attempt to
improve the indicators encourage workers to learn and
innovate. Two straightforward measures can be put in

place to achieve the goals operationally: systemising the
collection of gender-differentiated gender and involving
partners in the implementation and monitoring of
activities.

A large number of practical tools can then be applied:
gender action plans that assist in the design of spaces
to increase their use by women (public transport, public
spaces, markets), training activities and measures to
support entrepreneurship that target women, increasing
the presence of women in project teams, etc. For example,
in the project for the new town of Zenata, women’s
groups were involved in planning resettlement (choice of
locations, types of compensation). Disaggregated data
collected during the impact study provided the basis for
an action plan that was monitored by means of quarterly
reports, and that included measures to provide specific
assistance to women (medical care, literacy training,
access to credit).

In Rangoon in Myanmar, the high percentage of
households with women as their heads encouraged the
project team to find ways of ensuring that the project
did not adversely affect their position (the “do no harm”
principle) and including in the design studies priority
facilities for women at the Pazundaung market and the
future national library. [l

Guillaume Graff / Pierre-Arnaud Barthel

3. Kimberlé Crenshaw, « Demarginalizing the Intersection of Race and Sex: A Black Feminist Critique of Antidiscrimination Doctrine, Feminist
Theory and Antiracist Politics », University of Chicago Legal Forum, 1989, p. 139-67.
4. Banque mondiale, 2017. Ouvrir les villes africaines sur le monde, Washington DC : World Bank World Bank, 2015. Competitive Cities for Jobs

and Growth: What, Who, and How, Washington DC : World Bank.
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Urban development: Combating

gender-related inequalities

The gender strategy of the French Ministry of Foreign Affairs and International development is set out below by
two policy officers. Julie Salagnac-Diop is specialised in international urban development, and Ouafae Sananes
is a “gender” specialist at the directorate for development and global public goods. With a view to giving women
their rightful place in cities, the policy of the French State follows precise planned goals.

Cities contain more than half the
world’s population and substantial
further growth, 95% of it in deve-
loping countries, is expected. Ci-
ties are a priority area of action for
France. A good ability to understand
and foresee future developments is
a major stake for our foreign policy.

Cities provide opportunities for sus-
tainable and inclusive development,
particularly with regard to gender
equality and the empowerment of
women. Urban areas are marked
by their cultural diversity which is
favourable to the breakdown of the
stereotypes, social norms, traditions
and customs that prevent women
and disadvantaged groups from
playing a full role in society. Cities
foster social mobilisation and free-
dom of expression, and thus allow
wider participation in political pro-
cesses and decision-making.

Nevertheless, in spite of these pro-
found changes, women are still se-
verely disadvantaged in cities. Poor
women, particularly those living
in deprived peripheral zones suffer
most. Low skilled, poorly paid, jobs,
frequently in the informal sector,
mean it is harder for them to earn
the income required to gain access
to land, decent housing or services
that match their needs.

Eliminating gender inequalities, and
therefore all forms of discrimination,
violence and harassment against
women and girls is an absolute pre-
condition. By adopting The Gender
and Development Strategy 2013-
2017, France has made promoting
equality between men and wo-
men and the defence of the rights
of women into ethical and political
imperatives. They are now develop-
ment goals in their own right, ensu-
ring that development is inclusive,
cross-cutting, fair and more effec-
tive.
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Precise goals for 2017

The Strategy 2013 - 2017 is the out-
come of consultation with the entire
French development stakeholder
community, both institutional and
from civil society. It was adopted
by the Interdepartmental Com-
mittee for International Coopera-
tion and Development (CICID) on
31 July 2013 http://www.diploma-
tie.gouv.fr/squelettes/liseuses_pdf/
liseuse/76990/sources/indexPop.
htm. It sets precise goals to be
achieved by 2017: raising the awar-
eness of and training male and fe-
male development actors, suppor-
ting research, fostering dialogue
with civil society and introducing ac-
countability for the effectiveness of
development aid.

Gender has thus become a cross-cut-
ting theme for France’s activities
abroad:

1) In the instruments for funding
and implementing development pro-
jects. All proposals for projects and
requests for subsidies are examined
from the gender perspective. AFD
includes the gender dimension in
more than 50% of its projects. Other
players, such as Expertise France,
the Institut Francais or Campus
France, include gender in their goals
and resources contract and draw up
their own action plan.

2) In bilateral, European and mul-
tilateral political advocacy. The new
urban agenda adopted in October
2016 in Quito during the Habitat 111
conference on housing and urban
development expresses this advoca-
cy at the multilateral level. Member
states have made a commitment
to ensure that “(basic) services are
responsive to the rights and needs
of women” 834. At the same time,
particular attention [will be given] to
security of land tenure for women

out by @it
Ministry @itk

bawepkagian

as key to their empowerment, inclu-
ding through effective administra-
tive systems” (835).

Moving into all areas and all le-
vels of decision-making

Member states will take “measures
to promote women’s full and effec-
tive participation and equal rights
in all fields and in leadership at all
levels of decision-making, including
in local governments”. (890). To do
this they will promote “initiatives to
empower and strengthen skills and
abilities of women” (§155).

France is also involved in combating
violence. It was responsible for the
UNESCO resolution "Learning wit-
hout fear: preventing and combating
school-related gender-based vio-
lence ", adopted on 16 April 2015.
Gender-related violence on the way
to school, inside or nearby schools,
in transport and public spaces are
an impediment to the empowerment
of women and contribute to school
drop-outs. In this context, France
supports the UN Women “Safe ci-
ties” initiative to combat violence in
public spaces. i

Julie Salagnac-Diop and
Ouafae Sananes


http://www.diplomatie.gouv.fr/squelettes/liseuses_pdf/liseuse/76990/sources/indexPop.htm

Interview with Maria Elena Langa,
Mozambican female politician

Maria Helena Langa is the mayor of Mandlakazi, a secondary city in Mozambique.
Known for her strong support and activism on Gender Equality and Women'’s
Empowerment, Mayor Langa is today one of the main Mozambican political
references in that area. She currently holds several positions of responsibility

at the national and international levels.

Mrs Langa reveals her personal story to us and explains how she includes

gender in her office as mayor.

Could you tell us a bit about you?

When the civil war came to an end in Mozambique in 1997, |
set up MUCHEFA (an acronym that stands for “Association
of Families Headed by Women” in Portuguese) whose
purpose was to support women after the war. MUCHEFA’s
main activities range from educational programmes for
children to programmes aimed at increasing women’s
independence and awareness, and also included the
creation of community schools for children whose
mothers were working to rebuild their neighbourhoods
that had been torn apart by the war.

I was a municipal councillor from 1998 to 2003, when |
was elected to the local assembly where | stayed until
2008. | was elected mayor in 2009 and re-elected in
2013. During my first term of office I took part in the
creation of REFELA (Locally Elected Women of Africa).
I am also vice-chair of the National Association of
Mozambican Municipalities (ANAMM).

One of the hallmarks of your political history is
your prioritization of gender equality and women’s
empowerment. Where does this commitment come
from?

It is embedded in my personal experience and in cultural
aspects of everyday life in Mozambique. | often witnessed
women taking secondary roles in relation to men, they
were often in the background of political activism.
| concluded that a strategy was necessary to promote
equal opportunities for the two genders. However, to
achieve equality between men and women, women had
to be empowered, educated, and trained. That is, there
was a need that was nearly never discussed: that women
needed to have the chance to develop skills, to get an
education, and to represent themselves on equal footing.

How did you put this commitment into practice
with women and girls in your mandate?

When | was mayor, | was able to help the women who did
not have an opportunity take part in urban development
and governance. | have promoted educational programs
for girls, and programs to develop women’s literacy,
independence and awareness.

With regard to political participation, my office created
a fifty-strong municipal participative forum (male

Maria Elena Langa

—female parity), representing residents from a variety of
social strata and different neighbourhoods. This forum
meets four times a year to debate, plan and appraise
municipal actions. Its members are representative of
each neighbourhood and present not only the difficulties
facing each, but also projects for the next year’'s work
programme.

Apart from the municipal forum, there are also a
30-member women’s forum and a 30-strong young
persons’ forum. These interact with the city council and
participate in planning activities, monthly public hearings
that deal with community concerns and the joint search
for solutions to local problems. They also rank the
projects that are to be implemented during the next
year. A quota of 30% of the projects that are selected for
funding specifically target women and children.

In your experience, how can national governments
and international institutions support the
strengthening of the gender issue?

Firstly, there is still a huge gap in legislation. Our
(Mozambican) legislation does not clearly state how
gender equality will be achieved. We talk about it a lot,
but we need implementation systems and dedicated
budgets which support policies that promote gender
equality and women’s empowerment.

For example, in politics there is no equality of opportunity
for women, and no legal rule for promoting quotas to
assist women. Men end up with the advantage during
elections for economic and cultural reasons. In addition
to the political parties, governments need to ensure that
women are given some responsible positions. Second,
apart from the need to promote the participation of both
men and women in politics, women need to be better
trained to represent themselves in the various posts they
hold — as community leaders and as local and national
elected representatives.

Women'’s representation at the decision-making level is
certainly a good start but their capacity must also be
built. These are areas that international organizations
can collaborate with national and local institutions. i
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Promoting gender equality in the management

of local affairs: the actions of a Dutch organisation

in Tunisia

Henda Gafsi is an urban planner with a specialisation in the gender approach. In this article she describes the
actions of the International Development Centre for Innovative Local Governance (CILG). This has been set
up by a grouping of Dutch municipalities (VNG) and focuses on international cooperation in the Mena region.

A national context that is
favourable to the involvement of
women in local life

For the lastsix years, publiclife in Tunisia
has been undergoing democratisation
which has in general favoured women
and the strengthening of local power.
Thus, the Constitution of January 2014
enshrines equality between men and
women and parity between the sexes in
elected bodies. The ongoing process of
decentralisation tends to foster greater
equality between men and women at
the local level. The municipal elections
to be held in November 2017 are
likely to promote political leadership
in urban management by men and
women alike.

But one situation is changing
too slowly: Tunisian towns still
“belong to men”.

In spite of the positive political
developments that have been taking
place in the country, Tunisian women,
even those living in cities, are still
discriminated against. In particular,
this results in the persistence of rates
of female illiteracy and unemployment
that are twice as high as for men
and by restrictive social control, in
particular in public spaces. We should
also highlight the marginalisation of
women in decision-making bodies
such as municipalities, associations
and neighbourhood organisations.

In order to remedy these shortcomings,
a large number of national and
international institutions are working
together to improve the situation and
foster greater equality, democracy and
decentralisation in local governance.
CILG-VNG International®, is involved
in this work, via Pagudel, the Support
Programme for Democratic Urban
Governance and Local Economic
Development.

CILG-VNG International is
working for male-female equality
in local life

Almost five years ago CILG- VNG In-
ternational adopted a specific action
plan to promote gender equality in the
management of local affairs. In parti-
cular, the Centre worked towards the
creation in 2014 of the National Com-
mittee for the Promotion of Male-Fe-
male Equality in the Management of
Local Affairs (CNP-Egal), under the
aegis of the Ministry for Women, Fa-
mily Affairs and Children, in collabo-
ration with the Centre for Research,
Study, Documentation and Informa-
tion on Women. This committee brings
together representatives from Minis-
tries, Associations and International
Development Organisations and Pro-
grammes who are committed to fos-
tering gender equality and decentrali-
sation.

The activities of CNP-Egal are
focused on drafting petitions that
advocate gender equality in urban
governance. Another central concern
is decentralisation and monitoring
ongoing reforms, in particular based on
“gender interpretations” of legislative
proposals (municipal electoral law,
framework law on local authorities,
regional and urban planning code).
Eighty percent of the proposals to
modify these texts in line with gender
equality have been accepted.

Another major activity of CNP-
Egal

In 2015, at the instigation of CNP-
Egal, a national charter was drawn
up for promoting equality between
men and women in the management
of local affairs. This charter has been
implemented in several cities by
local associations working alongside
municipalities. It is rooted in the
principle that stakeholders who play
an active role in local life should work
together and make a commitment

to implementing public policies,
development strategies, budgets and
local projects that take account of the
needs of both men and women in the
different areas of local life.

We should also mention the cross-
sector strategy for the inclusion of
women in local life in the city of Béja,
which was drawn up in 2016 by a local
committee made up of representatives
of the municipality and governmental
and non-governmental organisations.
It sets out to help female city dwellers
gain independence, have greater
access to culture, jobs, responsibilities
and decision-making and receive equal
recognition to men as major players in
regional development.

Five strategic directions have been
identified:

- fostering female employability and
entrepreneurship,

- reducing the prevalence of violence
against women,

- providing access to culture and
leisure,

- aiding participation in public life and
decision-making,

- implementing systems of governance
for the strategy.

Nevertheless, one has to admit that the
battle is far from won. Only collective
action, with long-term backing from
central government, municipalities,
associations and supporting institutions
like CILG-VNG International, will
make it possible to bring about
irreversible changes that will foster the
development of egalitarian cities, that
draw on the qualities of both their men
and women. [l

Henda Gafsi
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1. CILG-VNG International is the International Development Centre for Innovative Local Governance, the regional office in Mena of the International
Development Agency of the Association of Dutch Municipalities.
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Empowering young women to —
become involved in local life :

Claudia Bustos has been

seven years.
initiative which,
women play a part in local life.

The need for government action to
foster gender equality and women’s
empowerment has been recognised
at international level in the framework
of the United Nations Global Sustai-
nable Development Goals and New
Urban Agenda. There are a number of
routes through which women can gain
independence and access positions of
responsibility within the community at
local or national level. The Chilean Mi-
nistry of Housing and Urban Develop-
ment MINVU) is sponsoring a prize for
best practices for empowering women
in the framework of a partnership with
Brazil, the government of the State of
Pernambouc and the Cities Alliance
Programme. On the basis of the ex-
perience gained in the “Quiero Mi Bar-
rio” district regeneration programme
and to support knowledge sharing
and local initiatives MINVU launched
this competition that rewards creative
and innovative projects based on the
criteria of quality and integration.

"Quiero Mi Barrio" (I love my
neighbourhood) was set up by MIN-
VU in 2006 to combat inequality and
exclusion in zones where destruction
of the urban fabric and social vulne-
rability are rife. It seeks to set up
partnerships between a community
and a municipality in order to reno-
vate public space, buildings and/or
strengthen social ties.

Identity, security and the
environment

The priorities are the outcome of an
inclusive participative process. The
initiatives are organised around the
themes of identity, safety and the en-
vironment.

The 2016 call for projects marked
the tenth anniversary of the Quiero
Mi Barrio programme. It rewarded
three projects that focused on inte-
gration and the ownership of public

in charge of the national
neighbourhood regeneration programme at the Chilean
Ministry of Housing and Urban Development for the last
In this article she describes a government
in addition to urban regeneration helps

space which highlight the community
leadership role of women and young
people. One of the prizewinning pro-
jects — tapismo — dealt with the par-
ticipative regeneration of a wall in a
neighbourhood against which refuse
was stacked. The initiative included
the participation of the local com-
munity and schools to create a wall
painting and cleaning and recycling
activities in order to upgrade this ne-
glected space. The community and
the municipal authorities have reco-
gnised this initiative as contributing to
the identity and the regeneration of
public spaces.

Two other prizewinning projects dealt
with the integration of migrants wit-
hin local communities. One of the
projects was an action plan that in-
cluded discussions on cohabitation
and shared challenges and meetings
organised around food, sport and
culture. The other project gave the
community an opportunity to launch
its first intercultural games. In addi-
tion to fostering integration, diversity
and inclusion, these initiatives also
generated new partnerships between
social organisations and local autho-
rities. They also revealed the local
stakeholder role played by migrant
populations.

Sharing urban experiences

Thanks to the support of MINVU and
Cities Alliance, the prizewinners were
able to take part in an exchange of
urban experiences in the Brazilian city
of Recife. The Chilean delegation met
Brazilian and international organisa-
tions engaged in community work. It
was able to take part in knowledge
sharing on the projects and initiatives
that have been put in place in the
two countries. One of these initiatives
— la Boca da llha (The Mouth of the
Island) — is a community radio that

part of, the program ne « Qui remi ba[rl

was set up in Ilha de Deus, a fishing
village and former informal housing
district built on stilts that has beco-
me a tourist location in recent years.
The prizewinners also met at the Me-
tropolitan Center for Women, which
is linked to Recife Women’s Secreta-
riat, where sewing, cooking and craft
workshops are organised.

The aim is to enable women achieve
economic independence. The Brazi-
lian and Chilean delegations discussed
community leadership, the role of wo-
men and the need to promote gender
policies in urban projects. These re-
flect local identities and help to pro-
duce more inclusive cities. “We won’t
forget these experiences” reports the
15 year-old Simoné Tejeda, who set
up one of the prizewinning projects
with a friend of the same age, Natalia
Pineda.

Simoné Tejeda’s words go to the very
heart of what this exchange hoped to
highlight and foster: social innova-
tion, and the attempt to achieve inde-
pendence for the next generation of
women who will be leaders in Chilli.
The exchanges have also provided
an opportunity to evaluate work in
another Latin American country and
to understand the importance of me-
thodological studies and the lessons
that can be drawn from them. Educa-
tional exchanges between community
leaders help to generate knowledge
that is grounded in practical expe-
rience. They also enable stakeholders
to identify, develop and seek solutions
to today’s inequalities which primarily
affect women, children, young people
and migrants. Local and national go-
vernments will not forget this expe-
rience, still less the young locally ac-
tive women who have seen their work
gain recognition and who have both
contributed to and benefited from
know-how. [l

Claudia Bustos
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Sous le développement, le genre, under the direction of Christine Verschuur,
Isabelle Guérin and Héléne Guétat-Bernard. Ed. IRD, collection Objectifs Suds,

Publications

Boite a outils genre - Le développement urbain, by Mina Saidi-Sharouz and
Sarah Lahmani-Saada. Ed. AFD, 2016.

Four sections: gender issues in urban development, tools fact sheets, project
supervision and appraisal, survey of approaches for taking account of gender in
urban development.

Sous le
2017. développement,
The issue of gender is hidden by development. This book shows how and why |e genre

the concept of gender provides a way of re-examining development.

9
Femmes,
printemps arabes

et revendications
CITOYEITHES

Femmes, printemps arabes et revendications citoyennes, under the
direction of Gaélle Gillot and Andrea Martinez. Ed. IRD, collection Objectifs
Suds, 2017.

In the turmoil of the “Arab spring”, feminist demands of a new type have
siezed the political stage. A critical analysis of the struggle for women'’s rights.
Available online

Les femmes et leur place en ville, de Baltimore a Bombay, Le Monde, Feriel Alouti, 21

Jan. 17.

For seven months, the Womenability association has travelled the world conducting a survey of
the role of women in public space. Available online

This edition of Villes en développement was published with the support of the Ministry of
housing and sustainable habitat, the Agence francaise de développement (AFD),

CEREMA, Cities Alliance and The French Alliance for Cities and
Territorial Development (PFVT)

Publication Director

Benjamin Michelon - President d’AdP-Villes en Développement

Chief Editor
Aurélie Landon - AdP-Villes en Développement

Invited Chief Editor
Laura Lima

Editorial Commitee

Serge Allou, Pierre-Arnaud Barthel, Marcel Belliot, Ferdinand Boutet, Xavier Crépin,

Franck Charmaison, Yves Dauge, Sylvy Jaglin, Camille Le Jean, Francois Noisette,
Frangoise Reynaud, Julie Salagnac-Diop, Irene Salenson, Christine Weil.

Editorial Secretariat
Marianne Durand - AdP-Villes en Développement

Translator
Kevin Riley, Fadhila Lemeur.

Formatting
Alexandre Pison

This Bulletin is online on
AdP-Villes en développement

www.ville-developpement.org
Subscription : 4 issues annually for 30 euros

1st edition of our video competition:
open to young professionals with a
Master’s degree and less than 10 year’s
experience, in order to promote their
know-how and present the issues facing
the cities of the South. Two prizes will be
awarded, one by the public and the other
by the jury. Registration before 30 June
2017. Deadline for reception of videos:
30 August 2017. 1st round, vote by AdP
members, from 1st September to 15
October 2017. 2nd round, votes by the
public and jury from 1st to 15th October
2017. Presentation of prizes: week of
15 October 2017.

Find out moire and register. https://www.
ville-developpement.org/nos-actions/

prix-video

Conference AFD 9th June

The world is literally dropping under
the wastes: in 2017, two mountains of
garbage collapsed in Ethiopia and in Sri
Lanka, causing 94 deaths. From now on
the authorities seek to encourage the
reuse, the recycling, the composting and
the incineration of garbage, in order to limit
the landfill’s saturation. This reorientation
gives rise to many challenges.

The AFD organize a conference on the
9th June on urban wastes recycling
innovations. It will be supported by
6 case studies conducted for the
research program “Organisation of the
waste recycling in the developing cities”.
Registration necessary!
https://www.eventbrite.fr/e/billets-
en-quete-dinnovation-valorisation-
des-dechets-dans-les-villes-du-
sud-34065292206

Landscapes in Valparaiso. A two-stage
international competition with shortlisting
and a local project workshop, open to
young professionals working in the areas
of architectural, landscape and urban
design, as well as the social sciences.
Each team — made up of 3 to 5 persons
— must be multidisciplinary (architects,
urban planners, landscape designers,
sociologists, researchers, geographers,
artists...). Applications close on 28" June
2017: Find out more and register.
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