OUTCOME ONE
ECONOMIC DEVELOPMENT
AND JOB CREATION

e M S

A strong focus of the City plan

is around creating economic growth
and sustainable jobs. It focuses on
two critical areas:

1) New business investment and sup-
porting growing existing businesses;

» Manufacturing sector support

« Tourism

+ Primary

« Affirmaltive procurement

« Administrative services

* Local business support centres

+ Spatial economy

- Marketing and Branding

2) Managing the public reaim: The
ravised IDF outlines the set of key inter-
ventionws required to manage the public
realm, with a great focus on the informal
SCONOIMY.

| OUTCOME TWO
QUALITY LIVING

ENVIRONMENTS

The Plan
addresses the
issues of social
inequalities in
sarvice delivery
and
the mainte-
nance of com-
| munity facilities,

The issues dealt with In achieving this
| outcoma Include:

= Meeling and maintaining basic needs

- this programme will focus on Council

housing stock, housing with services

delivery programme, service backlogs
and Infrastructure maintenance.

* Meeting and maintaining community

services - this programme will focus on

the supply of community facilities and
| services, operation and maintenance of
| the facilities and cleaning and greening
of the EMA.

l OUTCOME THREE
| SAFETY AND SECURITY

I The Plan
| gives

£ riad

attention
to safety
lssuas
within the
City and it
outlines programmes to ensure a sale

| Durban,

| These programmes are;
| = Citizen safety - this programme will
| deal with issues relaled to road and

pedestrian safely and crime prevention,
* Disaster Management - this
programme will develop strategies lor
disaster prevention and where the
disaster has occurred a stralegy to
recover from thal disaster,

= Information safety and security - this
programme will address the issues
related to data disseminalion and
copyrights issues within the municipality,

=i

OUTCOME FOUR
HEALTHY AND WELL

DEVELOPED CITIZENS

§ L= This outcome is
LW | critical and deals

! ﬁg with health-
related issues
and the skills
developmenl
agenda for the

| municipality fo facilitate the self-actuali-

sation of all citizens.

The programmes related to achievin

this outcome include: -

* Well being ol cilizens - this programme
aims to develop a plan to deal with the
scourge of HIVAIDS, primary health
care, vulnerable groups and indigence
within EMA,

+ Healthy employees - the programme |s
a direct response to the cccupational
health and safety act, which stipulates
that a healthy personnel is Imperative for
praduclive and risk free organisation.

« Bridging the skills gap - this programme
addresses both internal {municipality
employees) and external (genaral
citizens) skills gaps in the EMA. The
plans for achieving this goal include the
employee skills development programme
and the youth skills development
programme.






